Governance

51 JX Metals Corporation

Coexistence and

Co-Prosperity
With Local
Communities

Strengthen
Governance

0 Conduct business
activities that respect the
human rights of all
throughout the supply
chain, including local
community residents,
customers, employees,
and business partners

O Foster relationships of
trust with local
communities through
community-based social
contribution activities and
communications in every
business location in
Japan and abroad

O Ensure sound,
transparent business
management via thorough
compliance and risk
management activities

Percentage of employees taking human
rights training (100% in scal 2022)

Conduct survey of human rights in supply
chains

Continuing dialogue with local communities

Steady operation of group-wide risk
management

Compliance training tailored to business
characteristics and social movements, etc.

The Group aims to deepen understanding about the importance of ESG and Excerpt of Questionnaire Respc
our activities. To do so, we distribute information on ESG using the Group-in & 2°¥ou understand our ESG managem
tranet and internal newsletters. We also hold internal trainings and e-learningunsure-
programs. In 2023, we conducted training for employees at each of our major N°
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business locations from May to August to further spread ESG activities. These

trainings featured Al voice narration for the rsttime, receiving positive feedback®Q: Do you understand and agree with the
Conduct?

from 84% of the participants.
In addition, we distribute the Sustainability Report each year and conduCt No -

questionnaires available via paper and online to survey employees. Surveys

cover the penetration of ESG and CSR

mindsets and status of employee involve

ment in practicing ESG and CSR. In scal

2022, 4,814 of 5,652 eligible employees

responded to the survey, resulting in a re

mmsponse rate of 75%. E— =



